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Notice of Decision to Take Action 
On Proposed Regulations 

 
In accordance with the provisions of Section 4-168(d) of the General Statutes of the State of 

Connecticut (CGS), as amended, the Department of Labor hereby gives notice that it has decided to 

proceed with proposed regulations concerning Family and Medical Leave for School 

Paraprofessionals.  Notice of intent to adopt these regulations was posted to the regulations webpage 

of the Secretary of the State on November 6, 2013. 

 

As required by the Freedom of Information Act and CGS Section 4-168(d), the following items are 

available for copying at the address specified below, and, if applicable, by the alternate methods 

detailed: 

(A) The final wording of the proposed regulation; 
(B) A statement of the principal reasons in support of this intended action; 
(C) A statement of the principal considerations in opposition to this intended action; 
(D) A statement of the agency’s reasons for accepting or rejecting such considerations. 

 
Address where copies of items (A) through (D) above can be made or obtained: 
 
  Connecticut Department of Labor 
  200 Folly Brook Boulevard 
  Wethersfield, CT  06109 
 
(If applicable)  In addition, these items are available for viewing and printing on the following 
website: 
 
  N/A 
 
(If applicable) In addition, these items can be obtained by contacting the following staff member: 
 
  Jennifer C. Devine 
  Staff Attorney 3 
  Office of Program Policy 
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